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Development

What is
Reflective
Capacity?

The Situation Neurology

REFLECTIVE CAPACITY
=\ is the ability to understand, interpret, and
L\ make meaning of behavior (our own and

others') by tuning in to the possible
thoughts, feelings, and motivations
behind the behavior.

From : Reflective Supervision: A Guide From Region X to Enhance Reflective Supervision Among Home Visiting Programs, 208 (p 22)

How is Reflective Capacity
Developed?

The roots for reflective capacity take hold in our earliest
relationships,

through serve and return interactions,

in which we begin to learn about ourselves and others.

It is strengthened across the lifespan in a matrix of
healthy,supportive relationships and experiences.




Why Reflective Supervision?

“Acollaborative relationship for professional growth that
improves program quality and practice by cherishing
strengths and partnering around vulnerabilities to generate
growth”

-Rebecca Shahmoon-Shanook, 2009

“The place to understand the meaning of your work with a
family and the meaning and impact of your relationship with
the family”

-Jaree Pawl, public address

The mutually created relationship of trust in RSC supports the
kind of reflective interactions that contribute to high quality IMH

services.

Using Reflective Practice in Supervision Helps:

Harrison (20%): Per early childhood professional self-report

ADMINSTRATIV CLINICA REFLECTIVE

= -Review Goals/Progress
-Explore Interventions
-Teach

- Hire
-Train
-Review Procedure/Policy
-Performance Evaluation

-Give Guidance




Unique Features of Reflective
Supervision

Emphasis on
Feelings

Reflective supervision exists to
provide a respectful,

thoughtful,understanding AT
atmosphere,where exchanges :
of information as well as "
7

exploration of one’s thoughts ¥ \\w‘-
and FEELINGS, can occur.

Feelings & Body
States

Find a comfortable position

Let’s Imagine ...

Close your eyes

Pay attention
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Feelings can also become
important sources of data
when working with non-
verbal children and their
families.

What barriers or challenges
do you or others experience
discussing feelings?

Let’s Chat },,,




Parallel Process

Reflective supervision pays attention to
the influence of RELATIONSHIPS on
other RELATIONSHIPS
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“Reflective supervision gives me the
opportunity to become a better
practitioner and a better
communicator.

It gives me the opportunity to build my
own reflective capacity and
responsiveness—skills that have been
shown to contribute to healthy
communication and emotional
development in children, and skills |
hope to help their parents develop.”

-Home Visitor

Listen & Wait

There is a greater emphasis on a
supervisor’s ability to LISTEN & WAIT,
inviting the supervisee to fully express

thoughts and feelings.

Trustthe Process

More organic solutions will come from fully
understanding multiple perspectives,
understanding what the baby brings, and exploring
feelings through the experience of being listened to
fully and responded to reflectively




What challenges do you
experience when you try to
listen and wait or trust the
process?

Let’s Chat },,,

Holding Space

Som etimes we find there is no “solution”
to an issue or concern,but the
opportunity to feel listened to, validated,
and HELD IN THE MIND OF ANOTHER can
nourish our ongoing work.

Emphasis Who
We Are

There is a greater emphasis on not

only the relationship the provider

has with the children and families

they serve,but on WHO THEY ARE
in the work.




Write down the
experiences or
qualities that impact
your work.

Why Self Awareness?

« NEUTRALITY IS AN
IMPOSSIBLE STANDARD

« ACTING ON UNCONSCIOUS
BIAS IS INEVITABLE

- KNOWING YOUR TRIGGERS
IS EMPOWERING

Equity & Diversity

There is more room for non-dominant ways of

knowing, which creates more space to explore
issues of EQUITY & DIVERSITY. Providers can
engage in more culturally responsive,
diversity-informed services.




Questions
&
Discussion

Complete the
Survey to
Receive the
Certificate!

Join Us for Part
2!
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@ Make sure to download and save the certificate to your desktop.

Building a
Relationship for
Reflection
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